
 

 
 

VACANCY ANNOUNCEMENT 
 

 
Transparency International Bangladesh (TIB) is inviting applications for appointment 

to the following posts for its project titled Paribartan - Driving Change.   
 

The goal of the project is to achieve positive changes in policies and practices conducive 
to accountable and transparent governance in Bangladesh. The specific objectives 

include strengthening the National Integrity System, reducing costs of corruption and 
improving citizens’ access to entitlements through a strengthened and sustained social 
movement against corruption. Working through an intensified national level advocacy 

and an up-scaled local level citizens’ engagement the project will strive to achieve better 
enforcement of policies, laws and rules at both national and local level.  

 
 

Please read the following carefully before you apply. 
 

 
1. Position: Director (Research & Policy) 
 
Job highlights:  
As Head of the Research & Policy Division the Director (R&P) will:  

- Develop operational plan, and effectively lead, supervise and monitor implementation 
of work of the division by a team of about 30 researchers engaged in various 
categories of research like diagnostic studies, household surveys, citizens report cards, 
national integrity system monitoring, and corruption database;  

- Conduct independent anti-corruption research, and make public presentations;  
- Guide, inspire and evaluate the work of the research division, and provide line 

management and coordination of the various units of the division; 
- Develop and update research policy and agenda consistent with the project objectives 

and evolving anti-corruption context; 
- Develop and update creative, innovative and effective tools for policy advocacy 

consistent with research findings; 
- Take overall responsibility of maintaining regular contact and build relationships with 

relevant institutions, concerned govt. officials, NGOs, media and others who can play 
supportive role;  

- Prepare periodic reports on implementation of the project; 
- Actively participate in the every stage of the project cycle within the R&P Division as 

well as between R&P and other Divisions, especially on cross-cutting areas like 
monitoring, evaluation, knowledge & information management, training & gender 
issues and overall project coordination; and 

- Perform any other relevant tasks assigned by the authority. 
 
2. Position: Director (Civic Engagement) 
 
Job Highlights: 
As Head of the Civic Engagement Division the Director (CE) will:  
 

- Provide leadership and assume management responsibility of the Civic Engagement 
(CE) Division, the main task of which is to up-scale involvement of citizens in anti-
corruption movement at the local level, presently in 36, which will increase to 45 areas 
all over the country by the first quarter to 2010;   



- Plan, design and implement activities under the project involving citizens mobilized 
through Committees of Concerned Citizens (CCCs) and Youth Engagement and 
Support (YES);  

- Inspire and motivate the CCCs and YES for active participation in anti-corruption 
awareness as well as specific result-oriented activities for catalyzing change in selected 
institutions of public service delivery such as health, education, local government, 
water, agriculture, land administration, etc.;  

- Actively participate in the every stage of the project cycle within the CE Division as 
well as between CE and other Divisions, especially on cross-cutting areas like 
monitoring, evaluation, knowledge & information management, training & gender 
issues and overall project coordination;  

- Lead, guide, inspire, monitor and evaluation of the CE staff of nearly 50 under her/his 
direct supervision;  

- Take overall responsibility of maintaining regular contact and build relationships with 
CCCs, govt. officials, NGOs, media and other relevant people or institutions;  

- Organize and participate as resource person in conventions, seminars, workshops, 
symposiums, press conference relevant to civic engagement;   

- Prepare periodic reports on implementation of the project; and  
- Perform any other relevant tasks assigned by the authority. 
 

Qualifications & Experience:   
Applicants for both positions, preferably in the age group of 40-50 years, must have an 
advanced (Masters/MPhil) or equivalent degree with Honours in a subject relevant to 
governance and development. Those for item 1 should have at least 10 years of research 
and/or teaching experience with proven record of independent research & publication, 
teamwork & leadership. For item 2 the applicants need at least 10 (ten) years of practical 
experience with proven record of teamwork & leadership in civic engagement, in particular 
working with citizens preferably at the local level.  
 
Applicants for both positions should have served at least 7 (seven) years at senior level 
positions in respective professional field. 
 
Candidates with PhD in a relevant subject will have an advantage for both positions.  
 
All candidates must have secured at least one first class/division in public examinations from 
secondary education & above. Those with 3rd division/class in any stage of academic life 
should not apply.  
 
Excellent communication skill, written and oral, both in Bangla and English is necessary, so is 
basic computer knowledge.       
 
Both positions are Dhaka-based. However, Directors must have no hesitation to undertake 
frequent field visits of short durations.  
 
Special Expectations: 
The successful applicants will have sound conceptual and analytical understanding of issues 
relevant to job highlights, with particular relevance to governance, accountability and 
transparency. The positions demand high degree of commitment to the cause of good 
governance and anti-corruption, capacity to work under pressure and challenge, and with a 
team spirit. The Directors are among the senior members of the management team of TIB 
appointed by the Board, reportable to Executive Director.  
 
For the position of the Director (Research & Policy) strong knowledge and expertise of social 
science research methodology including their application to governance and anti-corruption 
studies as well as capacity and willingness to communicate the same to the team are essential. 
S/he should also have good knowledge and experience of developing research findings into 
policy-influencing tools, and must have the interest to engage in processes for practical 
application of such tools.    



 
The Director (Civic Engagement) must have innovative and creative ideas on mobilizing 
citizens through various instruments and processes for anti-corruption demand creation by the 
people at national and local levels. S/he must have the capacity to work with citizens and 
youth groups who are engaged with the movement on voluntary basis. 
 
Salary and benefits for both positions: 
Gross salary in the positions is Tk. 119,500 per month, subject to annual revision for cost of 
living adjustment plus other benefits as per relevant rules of TIB which include annual 
performance-based increment and provident fund, gratuity, festival allowance and vehicle 
support for daily official movement. Income tax is payable by TIB staff, deducted at source. 
 

 
If you meet the above requirements, and if you are a non-smoker, please submit your CV 

having complete details of academic performance, professional record and other relevant 
information preferably in the Applicant Information Form available on www.ti-

bangladesh.org/vacancy. In addition, please attach a Cover Letter describing within 200-250 words 
explaining why you consider yourself competent for the position under the following sub-

headings: a) Educational background; b) Professional expertise & experience; and c) 
Understanding of the position and capacity to take it on. 

 
All information provided in application documents must be accurate, complete and authentic. 

Applications must be sent to the following address by regular mail or email within  
 

December 31, 2009.  
 

Human Resources Unit 
Transparency International Bangladesh 

Progress Tower ( 5th floor), House 1, Road 23 
Gulshan 1, Dhaka-1212. email: va0912@ti-bangladesh.org 

 
 

TIB is an equal opportunity employer. However, women, minority and physically challenged 
candidates are preferred when the necessary qualifications and competencies are met. If an 

applicant is an immediate family member of anyone involved in TIB s/he must clearly mention 
it. Such candidates can be employed in TIB only by a special resolution of the Board of 

Trustees even if duly qualified in the competitive selection process. Only short listed 
candidates will be invited for interviews. Any persuasion is treated as disqualification.  

TIB strictly observes a policy of zero tolerance to corruption, and all employees are 
committed to observe TIB Code of Ethics available in TIB website www.ti-bangladesh.org, 

which also contains further information about TIB’s work.   
 
 

Selected candidates will be expected to join on or before April 1, 2010,  
and serve until March 2014. 
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